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DRUG-FREE WORKPLACE 

 
 In accordance with the Drug-Free Workplace Act of 1988 and the Drug-
Free Schools and Communities Act Amendments of 1989, the Board of Education 
prohibits the illegal, improper or unauthorized manufacture, distribution, 
dispensing, possession or use of any controlled substances and alcohol in the 
workplace. “Workplace” shall mean any site on school grounds, at school-
sponsored activities, or any place in which an employee is working within the 
scope of his/her employment or duties.  “Controlled substances” shall include all 
drugs which are banned or controlled under federal or state law, including those 
for which a physician's prescription is required, as well as any other chemical 
substance which is deliberately ingested to produce psychological or 
physiological effects, other than accepted foods or beverages. 
 
 The Superintendent of Schools or his/her designee shall implement related 
regulations which outline the requirements of the federal Drug-Free Workplace 
Act of 1988 and the Drug-Free Schools and Communities Act Amendments of 
1989, which provide for: 
 
1. The preparation and publication of a statement certifying to any federal 

agency making a direct grant to the district that the district has taken steps 
and will continue to take steps to maintain drug-free school environment. 

2. The establishment of a “drug-free awareness and prevention program” 
designed to inform employees about: 

 
a.  the dangers of drug abuse in the school environment; 
b. the district's policy of maintaining a drug-free workplace; 
c. any available drug counseling, rehabilitation, and employee 

assistance programs; and 
d. the penalties that may be imposed upon employees for drug abuse 

violations. 
 
3. “Standards of Conduct” for employees that clearly prohibit, at a minimum, 

the unlawful manufacture, distribution, dispensation, possession or use of 
controlled substances and alcohol in the school environment or as part of 
any of its activities.  Such standards will include a statement that 
sanctions, consistent with local, state and federal law, including possible 
termination of employment and referral for prosecution, will be imposed 
on employees who violate the “Standards of Conduct.”  

4. The providing of a copy of the “Standards of Conduct” to employees, and 
notification to employees that compliance with the “Standards of 
Conduct” and the drug-free school environment is mandatory. 

5. The issuance of statements providing information about any available drug 
and alcohol counseling, and rehabilitation and re-entry programs that are 
available to employees. 
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6. The notification to each employee that he/she shall be required to notify 

the Superintendent of any criminal drug statute conviction for a violation 
occurring in the workplace within five (5) days of such conviction.  The 
Superintendent shall notify the Board of Education of any such 
conviction(s), and shall notify the granting agency within 10 days after 
receiving notice of such conviction(s) from any source. 

 
Within 30 days of such conviction(s), the district shall initiate appropriate 
disciplinary action against any employee so convicted in the manner 
provided for by law, up to and including dismissal, and/or require his/her 
satisfactory participation in a drug abuse assistance or rehabilitation 
program approved for such purposes by a federal, state, or local health, 
law enforcement or other appropriate agency. 

 
7. The district’s continued good faith efforts for maintaining a drug-free 

workplace through implementation of these regulations. 
8. A biennial review by the district of its program to determine its 

effectiveness and implement changes to the program if they are needed; 
and to ensure that the applicable sanctions are enforced if there is a 
violation of the drug-free school environment policy and/or “Standards of 
Conduct.” 

 
Standards of Conduct 
 

The school district is committed to make every effort to have a drug and 
alcohol-free school environment.  In furtherance of this commitment, and in 
accordance with PL 101-226 (the Drug Free Schools and Communities Act 
Amendments of 1989), the district has adopted “standards of conduct” for 
employees as follows: 
 
1. The manufacture, distribution, dispensation, possession, and/or illegal use 

of controlled substances and alcohol by employees on school premises is 
prohibited. 

2. The use of controlled substance and alcohol by employees prior to 
attending school which results in the intoxication of the employees while 
on the school premises is likewise prohibited. 

3. Employees who feel that their work performance may be affected by 
prescribed medication are encouraged to report potential side effects to 
their supervisor. 

4. Employees requesting aid and guidance in alcohol and drug abuse 
resolution will be dealt with on a confidential basis. 

5. Compliance with these “standards of conduct” is mandatory.  Sanctions, 
consistent with local, state and federal, law, including possible termination 
of employment and referral for prosecution, will be imposed on employees 
who violate the “standards of conduct”.  
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Ref: Drug-Free Workplace Act (DFWA), 41 U.S.C. §§702-707 
 Controlled Substances Act, 21 U.S.C. §812 
 21 CFR §§1300.11-1300.15 
 34 CFR Part 85 (U.S. Dept. of Ed. Regulations under the DFWA) 
 Civil Service Law §75 
 Education Law §3020-a 
 Patchogue-Medford Congress of Teachers v. Board of Education,  
   70 NY2d 57 (1987) 
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