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I.  INTRODUCTION 

 
The Valley Stream UFSD Thirteen has developed a Professional Development Plan that reflects the 
regulations set forth by the Commissioner of the New York State Education Department. 

 
The New York State Professional Development Standards, created by the Professional Standards and 
Practices Board (PSPB), identify professional development that promotes and sustains continuous teacher 
development and growth. These standards are outlined below. 

 
New York State Professional Development Standards (see Appendix A Attachment #1 for the 
complete document.) 

 
Standard 1: Designing Professional Development: 
Professional development design is based on data; is derived from the experience, expertise and needs of 
the recipients; reflects best practices in sustained job-embedded learning; and, incorporates knowledge of 
how adults learn. 

 
Standard 2: Content Knowledge and Quality Teaching: 
Professional development expands educators' content knowledge and the knowledge and skills necessary 
to provide developmentally appropriate instructional strategies and assess student progress. 

 
Standard 3: Research-Based Professional Learning: 
Professional development is research-based and provides educators with opportunities to analyze, apply 
and engage in research. 

 
Standard 4: Collaboration: 
Professional development ensures that educators have the knowledge, skill and opportunity to collaborate 
in a respectful and trusting environment. 

 
Standard 5: Diverse Learning: 
Professional development ensures that educators have the knowledge and skill to meet the diverse 
learning needs of all students. 

 
Standard 6: Student Learning Environments: 
Professional development ensures that educators are able to create a safe, secure, supportive and equitable 
learning environment for all students. 

 
Standard 7: Parent, Family and Community Engagement: 
Professional development ensures that educators have the knowledge, skill and opportunity to engage and 
collaborate with parents, families and other community members as active partners in children's 
education. 



Standard 8: Data-Driven Professional Practice: 
Professional development uses disaggregated student data and other evidence of student learning to 
determine professional development learning needs and priorities, to monitor student progress and to help 
sustain continuous professional growth. 

 
Standard 9: Technology: 
Professional development promotes technological literacy and facilitates the effective use of all 
appropriate technology. 

 
Standard 10: Evaluation: 
Professional development is evaluated using multiple sources of information to assess its effectiveness in 
improving professional practice and student learning. 

 
The Valley Stream UFSD Thirteen Professional Development Plan will empower every teacher, 
administrator and staff member to develop the knowledge, skills and behaviors required to create learning 
settings that enable all students to demonstrate high levels of achievement.  The plan will engage each 
educator in a collegial and collaborative dialogue with other professionals to enhance student learning 
toward the mastery of the New York State Common Core Learning Standards and the New York State 
Teaching Standards (see Attachment #2) and create a supportive and effective environment. 

 
In accordance with State regulations and guidelines, this plan offers a framework for improving the quality 
of teaching and learning by providing opportunities for teachers to participate in substantial, sustained and 
ongoing professional development.   Learning Forward's Standards for Staff Development provides the 
underpinning for the plan and is congruent with its purpose and recommendations. The Valley Stream 
UFSD Thirteen Professional Development Plan balances the alignment of identified instructional, curriculum 
and assessment needs and resources and supports the district's mission statement as follows: 

 
Through the efforts of home, school and community, the schools of Valley Stream UFSD Thirteen strive 
to enable students to become independent, responsible, self-confident and motivated towards lifelong 
learning. To this end, the school district offers its entire community of learners a varied and challenging 
curriculum in a nurturing environment that is conducive to teaching and learning. We expect our children 
to consider important ideas, to master basic skills, to develop keen problem solving skills, to develop 
social responsibility and to set high personal goals. We expect our children to become literate in the 
traditional sense, as well as in the areas of technology, science and mathematics. 

 
II.  THE VALLEY STREAM UFSD THIRTEEN PROFESSIONAL       

DEVELOPMENT TEAM 
 

The Valley Stream UFSD Thirteen  Professional Development Planning Committee,  in accordance 
with the regulations of the Commissioner of Education pursuant to Sections 101,207,215, 305, and 
3604 of New York State Education Law, is comprised of seven teachers and two administrators. 

 
The Valley Stream UFSD Thirteen Professional Development Committee meets throughout the year as a 
committee of the whole and also creates subcommittees, which meet periodically to perform specific 
tasks. The Valley Stream UFSD Thirteen Professional Development Committee will articulate its 
Professional Development Plan throughout the year, across grade levels and subject areas to ensure that 
the goals and objectives are effectively met. The team will encourage faculty input and evaluation in 
order to modify, revise and update the plan. 

 
 



The Valley Stream UFSD Thirteen Professional Development Planning Team was created in 
1999 in accordance with the regulations of the Commissioner of Education pursuant to Sections 
101, 207, 215, 305 and 3604 of New York State Education Law. 

 
COMMITTEE LIST 

Caroline Schozer - Coordinator of Curriculum and Assessment 
Darren Gruen - Principal 

Michele DiScala - Teacher 
Lisa Gimbel - Teacher  

Vanessa Kelly – Teacher 
Debora O'Connor - Teacher 
Anne O'Sullivan - Teacher 
Andrea Petersen - Teacher 
Madeline Roblin - Teacher 
Eileen Wallace - Teacher 

 
III.   ASSESSMENT DATA ANALYSIS 

 
The Professional Development Committee conducts an ongoing "Needs Assessment Survey".  The 
district-wide Needs Assessment Survey reflects the district's needs, as well as each individual school's 
preferences. 

 
1.   Members of the Valley Stream UFSD Thirteen Professional Development Committee review the 

comprehensive needs assessment instrument and identify the knowledge and skills teachers must 
have to meet the learning needs of students. 

 
Student needs, as delineated by the New York State Common Core Learning Standards are 
determined by data gathered from building and district data analysis of student achievement and 
performance. 

 
The survey is completed by the district's teachers. The survey affords the staff opportunities to 
evaluate and reflect on the content and effectiveness of current courses, workshops and other 
professional  development  experiences  as  they  directly  relate  to  teacher  understanding  of 
content, pedagogy and district initiatives. The instrument provides a forum for teachers to 
indicate preferences for future staff development opportunities. 

 
2.   The Professional Development Team utilizes disaggregated data-analysis of student performance 

on standardized district assessments; universal screening assessments, and New York State 
Assessments (ELA, Math, ELST) (3-6) to articulate district professional goals and priorities. Data 
gathered from the universal screener (DIBELS), District Literacy Assessments and Math 
Assessments is analyzed.  The district has implemented the NWEA assessments for Math & 
Literacy in Grades K-6 during the 2013-2014 school year. 

 
As part of its ongoing assessment practices, Valley Stream UFSD Thirteen has conducted a 
number of analyses of student performance. The data used has included, but is not limited to, the 
statewide series of assessments in English Language Arts, Mathematics, Social Studies and 
Science. · 

 
As participants in Data Warehousing, Valley Stream UFSD Thirteen utilizes a database which 
houses the results of NYS Assessments. 

 
 



A major purpose of the data analyses has been to evaluate strengths and deficiencies of the 
curriculum. Results have been disaggregated in multiple ways on the basis of performance on the 
New York State English Language Arts and Mathematics assessments, separating results of 
students who performed above and below the New York State standard. In analyzing which 
strands of the tests cause the greatest difficulties, teachers have been able to adjust instructional 
practices to address these difficulties. In administering performance tests and engaging in progress 
monitoring at an early date, the district is able to identify students in need of academic intervention 
well before they are administered high stakes state assessments tests. 

 
The inquiry data driven process serves to maintain focus on both the professional development 
initiatives and the effectiveness of instructional strategies on student achievement. The primary 
goal of the plan is to maximize student performance by empowering teachers to implement 
current research based practices and enable all students to meet or exceed their potential. 
The Valley Stream UFSD Thirteen Professional Development Plan is dynamic.  Continued 
evaluation of programs and coursework from multiple sources of data will guide district 
decision-making in order to continually address the professional needs on an annual basis. The 
plan will continue to reflect congruence between student and teacher needs, as well as district 
goals and objectives. 

 
IV.  GOALS 

 
The goals of the Valley Stream UFSD Thirteen Professional Development Plan are: 

• To monitor and review the Professional Development Plan for 2014-2016; 
• To provide Valley Stream UFSD Thirteen staff professional development opportunities from a 

variety of providers; 
• To provide the professional staff with opportunities for substantial and on-going professional 

development; 
• To offer a menu of professional development activities to meet the needs of Valley Stream 

UFSD Thirteen teachers; 
• To provide a variety of formats that reflect current educational practice: and 
• To review the plan annually. 

 
V. OBJECTIVES 

 
After identifying the needs of the Valley Stream UFSD Thirteen teaching staff through a survey; after 
reviewing the Valley Stream UFSD Thirteen School Report Card and other testing data and receiving 
input from district administrators, the Professional Development Committee decided upon the following 
objectives for the Valley Stream UFSD Thirteen Professional  Development  Plan in alignment with the 
district's goals and New York State Department of Education Professional Standards for Teachers and 
Common Core Learning Standards. The Committee recommends the following objectives: 

 
• To provide professional  development  opportunities to enable each child to be prepared to meet the 

challenges of today and tomorrow,  by recognizing the individuality  and intrinsic worth of each child; 
helping each child to learn the necessary academic skills; encouraging each child to take risks in 
order to maximize his/her potential; 

• To provide professional development opportunities to enable each child to develop positive social 
and ethical skills, to become contributing members of society and providing an environment that 
nurtures self-esteem; 

 
 



 
• To provide professional development opportunities that reflect a "constructivist" approach to student 

learning and development,  and encourage students to interact with curriculum  in personally 
meaningful ways in order to become lifelong learners; 

• To provide professional development opportunities for all teachers to develop a repertoire of 
effective instructional skills needed to align curriculum with New York State Common Core 
Learning Standards; 

• To provide professional development  opportunities to develop the knowledge and skills needed to 
use various types of assessment,  rubrics and data analysis to meet the differentiated  needs of 
individual students in order for effective instructional planning; 

• To provide professional development opportunities to increase the proficiency of instructional staff 
to implement various strategies needed to address reading and writing in the content areas; 

• To provide professional development opportunities to increase the proficiency of instructional staff 
in the uses of instructional technology and its integration into curriculum; 

• To ensure that teaching assistants and long-term substitute teachers participate in professional 
development activities; 

• To provide staff with training in-school violence prevention and intervention in accordance with 
Project Save; 

• To provide professional development to all professional and supplementary school staff who work 
with students with disabilities; 

• To provide professional development opportunities for the staff to become familiar with DASA 
(Dignity for All Students Act) and the NYSED guidelines for Social Emotional Development of 
Learning; 

• To align curriculum to the Common Core Learning Standards; 
• To implement the Annual Professional Performance Review Plan; 
• To implement the Dignity for All Students Act; and 
• To implement the Response to Intervention Plan. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



VI. STRATEGIES 
 

Professional development is a continuous process of training and learning opportunities. Training and 
learning opportunities in a variety of formats are the times set aside for the participants to come together 
and learn the professional  development content they have selected to address student achievement needs. 
Teachers need multiple opportunities to plan collaboratively, develop materials, engage in peer coaching 
and observe each other in order to transfer new learning into the classroom. 

 
Valley Stream UFSD Thirteen Professional Development Plan provides a variety of strategies and 
formats for sustained and substantial professional development.  The following menu of strategies 
includes volitional opportunities at multiple entry points for professional growth: 

 
• The district will provide two Superintendent's Conference Days for Professional Development. 
• The district will encourage teachers to take college and in-service coursework (SCOPE, BOCES, 

Valley Stream Teachers Center, etc.) within contractual guidelines and district practice to increase 
their effectiveness. 

• The district will provide for district-wide and school-based grade level and faculty meetings. 
• The district will encourage attendance at professional conferences, seminars and workshops 

(regional and local) within contractual guidelines. 
• The district will encourage teachers to share their expertise with their colleagues through 

workshops, collegial circles, peer coaching and focus groups. 
• The district will provide a mentoring program to support new teachers, as negotiated between 

Valley Stream Teachers Association and Valley Stream School Districts. 
• The district will provide leadership opportunities for teachers to participate on professional 

committees having as their goal the increase of effectiveness of instruction. 
• The district will contract outside consultants from a variety of institutions to provide on-going 

professional development. 
• The district will provide "New Teacher'' training for teachers new to the district. 
• The district will expand its use of its website to communicate and share district developed 

resources. 
• The district will encourage teachers to plan collaboratively in order to evaluate the effectiveness 

of instruction and determine additional training initiatives. 
• The district will implement an Annual Professional Performance Review Plan according to New 

York State law and regulations. 
 

VII.  IMPLEMENTATION ACTIVITIES 

Types of Professional Development Activities 

The Valley Stream UFSD Thirteen encourages its professional staff to participate in learning activities 
that foster professional learning and professional growth. The purpose of professional development is for 
staff to engage in meaningful and ongoing activities in a collaborative learning community with the goal 
of improving instruction and student achievement. 
Research supports professional development that: 

• Deepens teachers' knowledge of content and how to teach it to students 
• Helps teachers understand how students learn specific content 

 
 
 

 



• Provides opportunities for active, hands-on learning 
• Enables teachers to acquire new knowledge, apply it to practice and reflect on the results with 

colleagues 
• Is part of a school reform effort that links curriculum, assessment and standards to professional 

learning 
• Is collaborative and collegial 
• Is intensive and sustained over time 

 
After thorough research and discussion, the committee compiled a list of professional development 
opportunities. The following activities support self-directed learning, the development of pedagogical 
skills and content knowledge, collegiality and self-reflection: 

 
• Action Research 
• Articulation Meetings (vertical/horizontal alignment) 
• Classroom Modeling/ongoing support by expert or consultant 
• Participation in professional organizations 
• Pre and Post Observation Meetings 
• Presenting at a Faculty/Department Meeting 

 
Professional Development  

 
 
 

•  Collaborative Planning  •  New Teacher Orientation 
•  Professional Learning Circles   •  Professional Conferences 
•  Curriculum Writing  •  Professional Development - additional 
•  District/School-Based Committees  hours (as per contract) 
•  Grade-Level/Department Meetings  •  Tenure Portfolio 
•  Graduate Courses  •  Teaching an In-Service Course 
•  IST/CST Meetings  •  State Assessment Training 
•  In-Service Courses (in-district or out-  •  Self-Evaluation/Self-Reflection 

of-district) •  Superintendent's Conference Day 
•  Mentoring and Transitional Support • Focus Groups/Point Person Meetings 

  
 

VIII. PROFESSIONAL DEVELOPMENT REQUIREMENT FOR TEACHERS 
HIRED AFTER FEBRUARY 2004 

 
The Professional Development Committee recognizes that effective February 2004 all newly certified 
teachers must participate in 175 hours of professional development every five years. This plan provides 
multiple opportunities for on-going and substantial professional development in order to maintain 
certification. 

 
 
 
 
 

 



 
 
 
 

IX.  CONCLUSION: LOOKING AHEAD 
 

As much as Valley Stream UFSD Thirteen's professional development plan is a summary of past 
curriculum goals and practices, it is also a plan for the future. The Professional Development Planning 
Committee recommends the following areas for professional development to be explored, refined and/or 
studied. The district will: 

 
• Continue to provide professional development that ensures a deep understanding of the Common 

Core Learning Standards and the development of local standards of excellence and achievement. 
 

•  Continue to provide ongoing professional development on data-driven instruction of a 
comprehensive curriculum review cycle which would identify one or two curriculum areas each 
year for evaluation and improvement. 

 
• Continue the ongoing review and development of a subject integrated and grade articulated 

instructional technology curriculum. 
 

• Continue to incorporate current educational research data into the district's staff development 
activities with a special emphasis on classroom instruction, RtI, differentiated instruction and 
progress monitoring. 

 
•   Continue to support and recommend 2151 Century Skills in our curriculum and pedagogy. 
  
•   Continue to provide training in DASA. 
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Appendix A 
 
 
 
 

NAME 
 

 
 

New York State Professional Development Standards 
 

New York State Teaching Standards 

ATTACHMENT 
 

 
 
Attachment #1 
 
Attachment #2 



The Ten Standards for High Quality Professional Development 
 
 
• Designing Professional Development:  Professional development design is based on data; is 

derived from the experience, expertise and needs of the recipients; reflects best practices in 

sustained job-embedded learning; and incorporates knowledge of how adults learn. 

• Content Knowledge and Quality Teaching: Professional development expands educators' content 

knowledge and the knowledge and skills necessary to provide developmentally appropriate 

instructional strategies and assess student progress. 

• Research-based Professional Learning: Professional development is research-based and provides 

educators with opportunities to analyze, apply and engage in research. 

• Collaboration: Professional development ensures that educators have the knowledge, skill and 

opportunity to collaborate in a respectful and trusting environment. 

•  Diverse Learning: Professional development ensures that educators have the knowledge and skill 

to meet the diverse learning needs of all students. 

•  Student Learning Environments:  Professional development ensures that educators are able to 

create safe, secure, supportive, and equitable learning environments for all students. 

• Parent, Family and Community Engagement: Professional development ensures that educators 

have the knowledge, skill, and opportunity to engage and collaborate with parents, families, and 

other community members as active partners in children's education. 

• Data-driven Professional Practice: Professional development uses disaggregated student data and 

other evidence of student learning to determine professional development learning needs and 

priorities, to monitor student progress, and to help sustain continuous professional growth. 

• Technology: Professional development promotes technological literacy and facilitates the 

effective use of all appropriate technology. 

• Evaluation: Professional development is evaluated using multiple sources of information to assess its 

effectiveness in improving professional practice and student learning. 



Standard 1: Designing Professional Development 
 

Standard: 
 

Professional development design is based on data, is derived from the experience, expertise and needs of 

the recipients, reflects best practices in sustained job-embedded learning, and incorporates knowledge of 

how adults learn. 

Indicators: 
 
 

a.   Professional development design begins with a needs assessment that is grounded in the analysis 

of multiple sources of disaggregated teaching and learning data. 

b.   Professional development design is based on the learning styles of adult learners as well as the 

diverse cultural, linguistic, and experiential resources that they bring to the professional 

development activity. 

c.  Professional development design is grounded in the Common Core Learning Standards for New 

York State and student learning goals. 

d.   The intended beneficiaries of professional development are substantively involved in all aspects 

of professional development design. 

e.  Professional development design addresses the continuum of an educator's experience and level 
 

of expertise, and is based on an analysis of individual educator needs; current knowledge and 

skills; and district, building and educator learning goals. 

f.  Professional development formats include, but are not limited to, lesson study, demonstrations, 

observations, analysis of student work and assessment data, collegial circles, feedback, action 

research, reflection, and opportunities for collaboration and problem solving. 

g.   The format of professional development incorporates technologies to provide more extensive and 

diverse content, expand access and participation, and create virtual professional learning 

communities. 

h.   Professional development is sustained over time and provides continued support such as follow- 

up, demonstrations, feedback on mastery of new knowledge and skills, peer coaching and 

mentoring, and continued opportunities for additional study. 



 

 
 
 
 

Standard 2: Content Knowledge and Quality Teaching 
 
Standard: 

 
Professional development expands all educators' content knowledge and the knowledge and skills 

necessary to provide developmentally appropriate instructional strategies and assess student progress. 

Indicators: 

 
a.  Professional development includes learning experiences and resources to ensure that educators 

understand how the subjects they teach address the Common Core Learning Standards for 

New York State and the relationships between the subjects they teach and the other subjects in 

the curriculum. 

b.   Professional development provides opportunities for educators to examine, observe, practice, and 

receive feedback on their use of research-based instructional strategies to improve their students' 

learning by utilizing methods such as peer review, coaching, mentoring, and modeling. 

c.   Professional development provides ongoing opportunities for educators to examine a variety of 

classroom assessments, practice using them in their classrooms, and analyze the results to: 

 1) understand and report on student achievement based on New York State Learning Standards; 

 2) identify gaps in student learning; and 3) adjust instruction. 

d.   Professional development provides differentiated instructional strategies to meet the needs of 

diverse learners. 

e.   Professional development ensures that educators have the knowledge and skills needed to develop 

and foster the critical thinking, problem solving, literacy, and technological skills that students need 

to be successful in the 21st century. 

f.   Professional development provides the knowledge, skill, and opportunity for educators to make 

relevant connections between the subjects they teach and the applications of those subjects. 



Standard 3: Research-based Professional Learning 
 

Standard: 
 

Professional development is research-based and provides educators with opportunities to analyze, apply, 

and engage in research. 

 
Indicators: 

 
 

a.  Professional development is based on current research in teaching, learning, and leadership. 

b.   Effective professional development ensures that all educators have the knowledge, skill, and 

opportunity to apply research to instructional decision making. 
 

1.   Professional development includes ongoing opportunities for educators to read and reflect 

on current research on topics that are of interest to them and that are consistent with state 

and local school improvement priorities. 

2.   Professional development involves discussion of research design, data collection, and 

analysis to assist teachers in understanding how to interpret research findings, particularly 

in areas where there may be competing perspectives and conclusions. 

3.   Professional development provides opportunities for educators to collaborate with higher 

education and other partners in action research to test their own hypotheses and to report 

the results about the impact of professional development programs or the effectiveness of 

particular instructional strategies and programs for educators and students. 

 
Standard 4: Collaboration 

 
Standard: 

 
Professional development ensures that educators have the knowledge, skill, and opportunity to collaborate 

to improve instruction and student achievement in a respectful and trusting environment. 

Indicators: 
 
 

a.   Professional development provides skills that educators need to communicate effectively, to listen 

to the ideas of others, to exchange and discuss ideas, to work in diverse teams, and to share 

responsibility for work toward a common goal. 



b.   Professional development provides ongoing opportunities for educators to work with colleagues 

including teachers, principals, teaching assistants, librarians, counselors, social workers, 

psychologists, higher education faculty and others critical to student success. 

c.   Professional development maximizes the use of technology to broaden the scope of collaboration. 
 

 
 

Standard 5: Diverse Learning 
 

Standard: 
 

Professional development ensures that educators have the knowledge and skill to meet the diverse needs 

of all students. 

Indicators: 
 
 

a.   Professional development focuses on developing educators' knowledge of the learning styles, 

needs, and abilities of their students, as well as the diverse cultural, linguistic, and experiential 

resources that their students bring to the classroom. 

b.   Professional development provides opportunities for educators to develop the knowledge and 

skills necessary to design and implement differentiated instructional and assessment strategies 

that utilize diverse student, family and community resources, and that meet diverse student 

learning needs. 

c.  Professional development provides opportunities for educators to examine their practice in setting 

and maintaining high expectations for all students to enable them to attain high levels of 

achievement. 

 
Standard 6: Student Learning Environments 

 
Standard: 

 
Professional development ensures that educators have the knowledge and skill to create safe, secure, 

supportive, and equitable learning environments for all students. 



Indicators: 
 
 

a.   Professional development provides opportunities for educators to create a safe, inclusive, 

equitable learning community where everyone participates in maintaining a climate of caring, 

respect, and high achievement. 

b.   Professional development provides opportunities for educators to collaborate with school 

psychologists and social workers to develop effective strategies for student behavior and 

classroom management, and to seek creative solutions to conflicts. 

c.   Professional development provides opportunities for educators to analyze and use data about student 

behavior (such as discipline referrals, suspension information, school climate surveys, and social-

emotional data) to refine educational practices and promote optimal learning environments. 

 
 
 
 

Standard 7: Parent, Family and Community Engagement 
 

Standard: 
 

Professional development ensures that educators have the knowledge, skills, and opportunity to engage 

and collaborate with parents, families, and other community members as active partners in children's 

education. 

Indicators: 
 
 

a.   Professional development provides opportunities for educators to develop communication and 

collaboration skills that enable them to build partnerships with parents, guardians, and the 

community. 

b.   Professional development enhances educators' knowledge of varying cultural backgrounds of 

students, families, and the community, and of how the diversity of these cultural backgrounds can 

serve as foundations and resources for student learning and success. 

c.  Professional development includes opportunities for educators to develop skills and strategies that 

use technology to strengthen partnerships with parents, families, and the community. 



 
 

Standard 8: Data-driven Professional Practice 
 

Standard: 
 

Professional development uses disaggregated student data and other evidence of student learning to 

determine professional development learning needs and priorities, to monitor student progress, and to 

help sustain continuous professional growth. 

Indicators: 
 
 

a.   Professional development ensures ongoing opportunities for all educators to learn how to analyze 

and collect multiple sources of student data throughout the year, to monitor student progress and 

adjust instructional practice. 

b.   Professional development provides educators with the opportunity to examine all relevant student 

data, including Individual Education Plans (IEPs), at the beginning and throughout the academic 

school year, in order to design effective instruction. 

c.  Professional development provides educators with current, high quality data analysis presented in a 

clear, understandable format, to promote optimal student learning. 

d.   Professional development provides opportunities for educators to use results from local, state and 

national assessments; student work samples and portfolios; school climate, parent, and teacher 

surveys; and student behavior data to guide their instruction. 

e.   Professional development provides ongoing opportunities for educators to use disaggregated 

student data by race, gender, English language learning, special needs, eligibility for free or 

reduced price meals, and other factors in order to improve student learning. 

 
Standard 9: Technology 

 
Standard: 

 
Professional development promotes technological literacy and facilitates the effective use of all 

appropriate technology. 

Indicators: 
 

a.   Professional development ensures ongoing educator and student technological literacy. 



b.   Professional development provides ongoing opportunities for educators to learn about new and 

emerging technologies useful in professional teaching practice. 

c.  Professional development facilitates the ability of educators to apply technologies to create 

optimal and equitable learning environments. 

d.   Professional development promotes technology as a tool to design learning opportunities, to 

evaluate the effectiveness of instruction, and to monitor student learning. 

e.   Professional development encourages educators to engage with students in using available 
 

technology as it relates to curricular activities, and to assist students in using technology in 

innovative ways. 

f.  Professional development provides educators with opportunities to learn and use technology for 

communication and collaboration. 

g.   Professional development addresses the legal and ethical uses of technology. 
 
 

Standard 10: Evaluation 
 

Standard: 
 

Professional development is evaluated using multiple sources of information to assess its effectiveness in 

improving professional practice and student learning. 

Indicators: 
 
 

a.   Resources are provided to plan and conduct ongoing evaluation of professional development. 

b.   Professional development evaluation uses multiple measures to assess effectiveness of the 

knowledge and skill acquired in improving professional practice and student learning (such as the 

use of new learning in instructional  planning, the use of student data for the development  and 

adaptation of teaching strategies, or the enhanced student performance  following the application of 

a different teaching strategy). 

c.   Professional development evaluation includes the use of multiple methods and techniques that 

provide information to ensure ongoing improvements in the quality of the professional 

development experience (such as participant reactions, surveys, focus groups, interviews, 

reflective journals, portfolios, or information about student behavior or performance). 



d.   Professional development evaluation results are reported to key stakeholder groups in a manner 

that promote effective use of the evaluation data for improving both individual educator practice 

and building- and district-wide professional development plans. 



 
 
 
 

THE NEW YORK STATE 
TEACHING STANDARDS 

 
 
 
 
 

I.  Knowledge of Students and Student Learning 
 

II.  Knowledge of Content and Instructional Planning 
 

III.  Instructional Practice 
 
     IV. Learning Environment 
 

V.  Assessment for Student Learning 
 

VI.  Professional Responsibilities and Collaboration 
 

VII.  Professional Growth 



Standard I: Knowledge of Students and Student Learning 
 

Teachers acquire knowledge of each student and demonstrate knowledge of student development 
and learning to promote achievement for all students. 

 
 

Element I.l 
Teachers demonstrate knowledge of child and adolescent development, including students' cognitive, 
language, social, emotional, and physical developmental levels. 

 
Performance Indicators: 

a.   Teachers describe orally or in writing an understanding of the developmental characteristics of 
their students. 

b.   Teachers create developmentally appropriate lessons that address students' learning differences 
and needs. 

c.   Teachers implement lessons and modify instruction based upon students' developmental needs. 
 

 
 

Element I.2 
Teachers demonstrate knowledge of current research in learning and language acquisition theories and 
processes. 

 
Performance Indicators: 

a.   Teachers design lesson plans and adjust instruction to include a variety of strategies that support 
the learning needs of each student. 

b.   Teachers design lesson plans and adjust instruction to include a variety of strategies that support 
the language acquisition needs of each student. 

c.   Teachers explain their instructional decisions citing current research. 
 

 
 

Element I.3 
Teachers demonstrate knowledge of and are responsive to diverse learning needs, strengths, interests, and 
experiences of all students. 

 
Performance Indicators: 

a.   Teachers vary and modify instruction to meet the diverse learning needs of each student. 
b.  Teachers create, deliver and adapt instruction to address each student's strengths, interests and 

experiences. 
 

 
 

Element I.4 
Teachers acquire knowledge of individual students from students, families, guardians and/or caregivers to 
enhance student learning. 

 
Performance Indicators: 

a.   Teachers utilize strategies that enable two-way communication with each student's parents, 
guardians and/or caregivers. 

b.   Teachers use a variety of techniques to accommodate the communication needs of each student's 
parents,  guardians and/or caregivers. 



Element I.5 
Teachers demonstrate knowledge of and are responsive to the economic, social, cultural, linguistic, 
family, and community factors that influence their students' learning. 

 
Performance Indicators: 

a.   Teachers incorporate a knowledge and understanding of the school community when planning 
and implementing instruction. 

b.   Teachers incorporate an understanding of their students' strengths and limitations and the 
environmental factors that influence their students' learning. 

c.   Teachers attend to an individual student's personal and family experiences by incorporating 
multiple perspectives. 

 
 
 

Element I.6 
Teachers demonstrate knowledge and understanding of technological and information literacy and how 
they affect student learning. 

 
Performance Indicators: 

a.   Teachers use technological tools and a variety of communication strategies to engage each 
student. 

b.   Teachers assist students to become knowledgeable and critical consumers and users of quality 
information. 



Standard II: Knowledge of Content and Instructional Planning 
 
Teachers know the content they are responsible for teaching and plan instruction that 
ensures growth and achievement for all students. 

 
 
Element II.l 
Teachers demonstrate knowledge of the content they teach, including relationships among central 
concepts, tools of inquiry, structures and current developments within their discipline(s). 

 
Performance Indicators: 

a.   Teachers incorporate key concepts during instruction through the use of multiple representations 
and explanations. 

b.   Teachers engage students to use key disciplinary language with comprehension through 
instruction. 

c.   Teachers demonstrate the effective use of current developments in pedagogy and content. 
d.   Teachers design learning experiences that foster student understanding of key disciplinary 

themes. 
e.   Teachers demonstrate knowledge of the learning standards and their application throughout their 

instruction and practice. 
 
 
Element II.2 
Teachers understand how to connect concepts across disciplines and engage learners in critical and 
innovative thinking and collaborative problem-solving related to real world contexts. 

 
Performance Indicators: 

a.   Teachers facilitate students' ability to develop diverse social and cultural perspectives. 
b.   Teachers incorporate perspectives from varied disciplines and interdisciplinary skills in their 

instruction. 
c.   Teachers provide opportunities for students to engage in individual and collaborative critical 

thinking and problem solving. 
d.   Teachers model and encourage effective use of interpersonal communication skills to build 

student capacity for collaboration. 
e.   Teachers create opportunities for students to apply disciplinary and cross-disciplinary knowledge 

to personal experiences and real world problems. 
 
 

Element II.3 
Teachers use a broad range of instructional strategies to make subject matter accessible. 

 
Performance Indicators: 

a.   Teachers design instruction that reflects the multiple experiences, strengths and learning needs of 
students. 

b.   Teachers adapt instruction in response to various levels of student understanding. 
c.   Teachers make meaningful connections between content and students' life experiences. 
d.   Teachers create opportunities for students to engage in self-directed learning. 



Element ll.4 
Teachers establish goals and expectations for all students that are aligned with learning standards and 
allow for multiple pathways to achievement. 

 
Performance Indicators: 

a.   Teachers design learning experiences that are aligned with learning standards. 
b.   Teachers articulate clear learning objectives that align with learning standards. 
c.   Teachers include opportunities for students' to achieve learning goals in a variety of ways. 

 
 

Element ll.5 
Teachers design relevant instruction that connects students' prior understanding and experiences to new 
knowledge. 

 
Performance Indicators: 

a.   Teachers determine current levels of students' understanding and knowledge of content through 
questioning techniques, discussion and other methods. 

b.   Teachers address common misconceptions in the content are through instructional methods. 
c.   Teachers design learning experiences that connect students' prior knowledge and instruction to 

new content. 
 
 

Element ll.6 
Teachers evaluate and utilize curricular materials and other appropriate resources to promote student 
success in meeting learning goals. 

 
Performance Indicators: 

a.   Teachers organize physical space to reflect an awareness of learner needs and curricular goals. 
b.   Teachers incorporate a knowledge and understanding of technology in their lessons to enhance 

student learning. 
c.   Teachers organize and effectively use time to achieve learning goals. 
d.   Teachers select and adapt curricular materials to align with state standards and meet diverse 

learning needs. 
e.   Teachers access appropriate resources to meet specific learning differences or needs. 



Standard III: Instructional Practice 
 

Teachers implement instruction that engages and challenges all students to meet or exceed 
the learning standards. 

 
 
Element III.l 
Teachers use research-based practices and evidence of student learning to provide developmentally 
appropriate and standards-driven instruction that motivates and engages students in learning. 

 
Performance Indicators: 

a.   Teachers align instruction to standards. 
b.   Teachers implement instruction proven to be effective in prior research. 
c.   Students are actively and cognitively engaged through teacher's facilitation of student-to-student 

and student-to-teacher interactions. 
 
 
Element III.2 
Teachers communicate clearly and accurately with students to maximize their understanding and learning. 

 
Performance Indicators: 

a.   Students understand directions and procedures. 
b.   Teachers use a variety of questioning techniques to advance student learning and reflection. 
c.  Students' comments and questions are acknowledged and utilized to advance learning. 
d.   Students understand lesson content through a teacher's use of multiple modalities, such as oral, 

written, graphic, kinesthetic and/or tactile methods. 
e.   Teachers adjust communication in response to student needs. 

 
 
Element III.3 
Teachers set high expectations and create challenging learning experiences for students. 

 
Performance Indicators: 

a.   Teachers articulate high expectations for all students. 
b.  Students have a clear understanding of measures of success. 
c.   Teachers challenge and support all students by incorporating various instructional strategies, 

experiences and resources. 
 
 

Element III.4 
Teachers explore and use a variety of instructional approaches, resources and technologies to meet 
diverse learning needs, engage students and promote achievement. 

 
Performance Indicators: 

a.   Teachers use an understanding of students' diverse backgrounds to individualize interactions and 
differentiate instruction. 

b.   Teachers incorporate instructional approaches and technologies to provide students with 
opportunities to demonstrate mastery of learning outcomes. 

c.   Teachers incorporate motivating and meaningful opportunities in instruction to engage students in 
learning experiences. 



Element III.5 
Teachers engage students in the development of multidisciplinary skills, such as communication, 
collaboration, critical thinking, and use of technology. 

 
Performance Indicators: 

a.  Students synthesize and express ideas both in written and oml formats. 
b. Students work effectively with others, including those from diverse groups and with opposing 

points of view. 
c.  Students make decisions, solve problems and take actions, as appropriate. 
d.   Students solve problems and/or acquire new knowledge through creative and innovative 

approaches to learning. 
e.  Students utilize technologies and resources to solve real world problems. 

 

 
 

Element III.6 
Teachers monitor and assess student progress, seek and provide feedback and adapt instruction to student 
needs. 

 
Performance Indicators: 

a.   Teachers utilize various types of formative assessment during instruction to monitor and check 
for student understanding and assess progress. 

b.   Teachers seek and provide feedback during and after instruction. 
c.   Teachers adjust the pace of instruction, focus of instruction and method of delivery based on 

students' progress. 



Standard  IV:   Learning Environment 
 

Teachers work with all students to create a dynamic learning environment that 
supports achievement and growth. 

 
 

Element IV.l 
Teachers create a mutually respectful, safe and supportive learning environment that is inclusive of every 
student. 

 
Performance Indicators: 

a.   Teachers are caring and respectful in their interactions with students. 
b.   Teachers embrace student diversity as an asset in the classroom. 
c.   Teachers recognize and reinforce positive interactions among students. 
d.   Teachers create a climate of acceptance and respect. 
e.   Teachers create an environment where students show responsibility to and for one another. 

 
 

Element IV.2 
Teachers create an intellectually challenging and stimulating learning environment. 

 
Performance Indicators: 

a.   Teachers encourage students to set high standards and expectations for their own performance. 
b.   Teachers motivate students to initiate their own learning and strive to achieve challenging 

learning goals. 
c.   Teachers promote students' curiosity and enthusiasm for learning. 
d.   Students are actively engaged in learning. 
e.  Students openly express their ideas. 
f.  Students show pride in their work and accomplishments. 

 

 
 

Element IV.3 
Teachers manage the learning environment for the effective operation of the classroom. 

 
Performance Indicators: 

a.   Teachers establish, communicate and maintain clear standards and expectations for student 
behavior. 

b.   Teachers develop, implement and adapt routines and procedures to manage activities and 
transitions. 

c.   Teachers facilitate instructional groupings to maximize student participation, cooperation and 
learning. 

d.   Students exhibit respectful classroom interactions. 
 
 

Element IV.4 
Teachers organize and utilize available resources (e.g., physical space, time, people, technology) to create 
a safe and productive learning environment. 

 
Performance Indicators: 

a.   Teachers arrange and adapt the physical environment to accommodate individual and group 
learning needs and to celebrate student accomplishments. 

b.   Teachers ensure that all students have equitable access to available resources and technologies. 
c.   Teachers effectively use the services and skills of available volunteers and paraprofessionals. 
d.   Teachers know and implement policies and procedures to ensure student safety. 



Standard V: Assessment for Student Learning 
 

Teachers use multiple measures to assess and document student growth, evaluate 
instructional effectiveness and modify instruction. 

 
 

Element V.l 
Teachers design, select and use a range of assessment tools and processes to measure and document 
student learning and growth. 

 
Performance Indicators: 

a.  Teachers use appropriate diagnostic and ongoing assessment to establish learning goals and 
inform instruction. 

b.   Teachers use formative assessment to inform teaching and learning. 
c.   Teachers use summative assessment to measure and record student achievement. 
d.   Teachers design assessments that are aligned with curricular and instructional goals. 
e.   Teachers design and select assessments that accurately determine mastery of student skills and 

knowledge. 
f.  Teachers use multiple measures and multiple formats, including available technology, to assess 

and document student performance. 
g.   Teachers implement required testing accommodations. 

 
 

Element V.2 
Teachers understand, analyze, interpret, and use assessment data to monitor student progress and to plan 
and differentiate instruction. 

 
Performance Indicators: 

a.  Teachers analyze data accurately. 
b.   Teachers provide timely feedback to engage students in self-reflection and self-improvement. 
c.  Teachers use assessment data to set goals and design and differentiate instruction. 
d.   Teachers engage students in self-assessment of their learning goals, strategies and outcomes. 

 

 
 

Element V.3 
Teachers communicate information about various components of the assessment system. 

 
Performance Indicators: 

a.  Teachers provide access to information on student assessments. 
b.   Teachers provide appropriate information and interpretation of various assessment data. 

 

 
 

Element V.4 
Teachers reflect upon and evaluate the effectiveness of their comprehensive assessment system to make 
adjustments to it and plan instruction accordingly. 

 
Performance Indicators: 

a.   Teachers demonstrate an understanding of assessment measures, grading and procedures. 
b.   Teachers develop a plan for their overall assessment system. 
c.   Teachers use their plans and assessment data to adjust teaching and assessment practices. 



Element V.S 
Teachers prepare students to understand the format and directions of assessments used and the criteria by 
which the students will be evaluated. 

 
Performance Indicators: 

a.    Teachers communicate the purposes of the assessments they use. 
b.   Teachers prepare all students for the demands of particular assessment formats and provide 

appropriate accommodations, including accommodations in testing conditions for students with 
exceptional learning needs. 

c.    Teachers articulate assessment criteria to students and provide parameters for success. 
d.   Teachers equip students with assessment skills and strategies. 
e.  Students practice various formats of assessments using authentic curriculum. 



Standard VI:   Professional Responsibilities and Collaboration 
 

Teachers demonstrate professional responsibility and engage relevant stakeholders to maximize 
student growth, development and learning. 

 
 

Element VI.l 
Teachers uphold professional standards of practice and policy as related to students' rights and teachers' 
responsibilities. 

 
Performance Indicators: 

a.   Teachers demonstrate a high standard of honesty, integrity, ethical conduct, and confidentiality 
when interacting with students, families, colleagues, and the public. 

b.   Teachers are proactive and advocate to meet the needs of students. 
c.   Teachers use self-reflection and stakeholders' feedback to inform and adjust professional 

behavior. 
d.   Teachers advocate, model and manage safe, legal and ethical use of information and technology, 

including respect for intellectual property and the appropriate documentation of sources. 
e.   Teachers complete training in response to state and local requirements and jurisdictions. 

 

 
 

Element VI.2 
Teachers engage and collaborate with colleagues and the community to develop and sustain a common 
culture that supports high expectations for student learning. 

 
Performance Indicators: 

a.   Teachers support and promote the shared school and district vision and mission to support school 
improvement. 

b.   Teachers participate actively as part of an instructional team. 
c.   Teachers share information and best practices with colleagues to improve practice. 
d.   Teachers demonstrate an understanding of the school as an organization within a historical, 

cultural, political, and social context. 
e.   Teachers collaborate with others both within and outside the school to support student growth, 

development and learning. 
f.  Teachers collaborate with the larger community to access and share learning resources. 

 

 
 

Element VI.3 
Teachers communicate and collaborate with families, guardians and caregivers to enhance student 
development and success. 

 
Performance Indicators: 

a.   Teachers invite families, guardians and caregivers to share information to enhance and increase 
student development and achievement. 

b.   Teachers communicate, in various ways, student performance, progress and expectations for 
student growth and provide opportunities for discussion. 

c.   Teachers suggest strategies and ways in which families can participate in and contribute to their 
students' education. 



Element VI.4 
Teachers manage and perform non-instructional duties in accordance with school district guidelines or 
other applicable expectations. 

 
Performance Indicators: 

a.   Teachers collect required data and maintain timely and accurate records (e.g., plan books, lunch 
counts, attendance records, student records, etc.) 

b.   Teachers manage time and attendance in accordance with established guidelines. 
c.   Teachers maintain classroom and school resources and materials. 
d.   Teachers participate in school and district events. 

 

 
 

Element VI.5 
Teachers understand and comply with relevant laws and policies as related to students' rights and 
teachers' responsibilities. 

 
Performance Indicators: 

a.   Teachers communicate relevant regulations and policies to stakeholders. 
b.   Teachers maintain confidentiality regarding student records and information. 
c.   Teachers report instances of child abuse, safety violations, bullying and other concerns in 

accordance with regulations and policies. 
d.   Teachers adhere to board policies, district procedures and contractual obligations. 
e.   Teachers assess resources to gain information on standards of practice, relevant law and policy 

that relate to students' rights and teachers' responsibilities. 



Standard Vll: Professional Growth 
 
Teachers set informed goals and strive for continuous professional growth. 

 
 
Element Vll.l 
Teachers reflect on their practice to improve instructional effectiveness and guide professional growth. 

 
Performance Indicators: 

a.   Teachers examine and analyze formal and informal evidence of student learning. 
b.   Teachers recognize the effect of their prior experiences and possible biases on their practice. 
c.   Teachers use acquired information to identify personal strengths and weaknesses and to plan 

professional growth. 
 

 
 
Element Vll.2 
Teachers set goals for, and engage in, ongoing professional development needed to continuously improve 
teaching competencies. 

 
Performance Indicators: 

a.   Teachers set goals to enhance personal strengths and address personal weaknesses in teaching 
practice. 

b.   Teachers engage in opportunities for professional growth and development. 
 
 

Element Vll.3 
Teachers communicate and collaborate with students, colleagues, other professionals, and the community 
to improve practice. 

 
Performance Indicators: 

a.   Teachers demonstrate a willingness to give and receive constructive feedback to improve 
professional practice. 

b.   Teachers participate actively as part of an instructional team to improve professional practice. 
c.   Teachers receive, reflect and act on constructive feedback from others in an effort to improve 

their own professional practice. 
 
 

Element Vll.4 
Teachers remain current in their knowledge of content and pedagogy by utilizing professional resources. 

 
Performance Indicators: 

a.   Teachers benefit from, contribute to, or become members of appropriate professional 
organizations. 

b.   Teachers access and use professional literature and other professional development opportunities 
to increase their understanding of teaching and learning. 

c.   Teachers expand their knowledge of current research as it applies to curriculum, instruction and 
assessment methods. 
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