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EMPLOYMENT AGREEMENT 

SUPERINTENDENT OF SCHOOLS  

  

AGREEMENT made this ___ day of __________, 2021, by and between the 

Board of Education (“the Board”) of the Valley Stream Union Free School District 

Thirteen, Nassau County, New York (“the District”) and Dr. Judith A. LaRocca (“the 

Superintendent”). 

WITNESSETH 

 WHEREAS, the Board has offered to employ the Superintendent as the Chief 

Executive and Administrative Officer of the District upon the terms and conditions 

of employment set forth herein; and 

 WHEREAS, the Superintendent has agreed to accept the Board’s offer; and  

 WHEREAS, it is the parties’ belief that a written contract fully specifying the 

terms and conditions of the Superintendent’s employment will promote effective 

communication between the parties; and 

 WHEREAS, the parties have mutually agreed upon the following terms and 

conditions relative to the Superintendent’s employment. 

 NOW, THEREFORE, in consideration of the agreements set forth herein, and 

other good and valuable consideration, the parties agree as follows: 
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1. Term of Employment 

a. The Superintendent shall be employed for a term commencing 

on January 15, 2022 and terminating on January 15, 2025 unless further 

extended or sooner terminated as set forth herein.   

b. The Superintendent agrees to give the Board at least six (6) 

months’ prior written notice of her intention to terminate this Agreement. 

c. The Board of Education must give the Superintendent six  (6) 

months’ prior written notice of their intention to extend or renew her 

employment as Superintendent prior to the expiration of this Agreement.  

However, the failure to provide notice pursuant to this paragraph shall not act 

so as to renew or extend this Agreement beyond its expiration date. 

2. Superintendent’s Duties and Responsibilities 

a. The Superintendent hereby agrees to perform faithfully the duties 

of a Superintendent of Schools under the direction of the Board pursuant to 

Section 1711 of the Education Law, and to serve as Chief Executive Officer 

of the District, with the authority granted to her under the statutes of the State 

of New York, the Rules of the Board of Regents and the Regulations of the 

Commissioner of Education.  During the term of her employment, she will 

devote her entire business time to the affairs of her office; provided, however, 

that she may use outside time for professional activities, such as consulting or 
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lecturing, which activities may not interfere with her obligations as 

Superintendent of Schools.  She shall receive approval from the Board 

President in advance of such activities, except in the case of instructing an 

evening graduate course, in which event prior notice to the Board, rather than 

its prior approval, shall be required. 

b. Without limiting the foregoing, the Board acknowledges that the 

Superintendent shall have the following specific authority, rights, and 

responsibilities, subject to the supervision of the Board: 

i. To organize and reorganize the District’s administrative, 

supervisory, and support staff, including instructional and non-

instructional personnel, in a manner which in the 

Superintendent’s judgment best serves the District, including the 

authority to initiate and approve all transfers of District staff from 

one job assignment or place of employment to another, subject 

to the approval of the Board; 

ii. To supervise and direct assistant superintendents, directors, 

supervisors, principals, teachers, civil service employees and all 

other persons employed in either the business management or the 

instructional activities of the District;  
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iii. To effectuate the policies of the Board and be accountable in 

connection therewith to the Board; 

iv. To keep the Board advised of all matters concerning the 

administration of the District; 

v. To make recommendations to the Board as a prerequisite to the 

appointment or termination of employment of both instructional 

and non-instructional employees, including any extensions of a 

probationary employee’s probationary period; and   

vi. To perform all duties required of a Superintendent pursuant to 

the New York State Education Law. 

c. The Board may, from time to time, modify the duties of the 

Superintendent, and/or prescribe additional duties and responsibilities, 

provided such additional duties and responsibilities are similar in character 

and consistent with the duties of the position of Superintendent of Schools. 

d. The Superintendent shall receive notice of and shall attend and 

participate in meetings of the Board, including, but not limited to, executive 

sessions, work sessions, regular Board meetings, and special Board meetings, 

provided, however, that the Board may exclude the Superintendent from any 

and all meetings of the Board that relate to discussions regarding, or 
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consideration of her job performance, contract (including remuneration and 

other terms), or the selection of a successor.   

e. The Superintendent shall possess during the term of this 

Agreement a valid and appropriate certification as defined in the Education 

Law to act as a Superintendent of Schools in the State of New York. 

f. The Board expects the Superintendent to continue her 

professional development and expects her to participate in relevant learning 

experiences.  The Superintendent may attend, after receiving prior approval 

of the Board President, appropriate professional meetings at the local, State 

and national level.  The expenses of said attendance shall be incurred by the 

District.  The Superintendent shall file an itemized statement with the District 

Clerk in accordance with Board Policy.   

3. Compensation 

a. The Superintendent shall receive no salary or benefits as an 

employee of the District except for the salary and benefits specifically 

provided in this Agreement.  The preceding sentence shall not limit the 

District’s obligation to provide any and all statutorily required benefits to the 

Superintendent, including, but not limited to, those set forth in the New York 

State Retirement and Social Security Laws. 
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b. The Superintendent’s base salary for the period commencing 

January 15, 2022 through June 30, 2022 shall be at the rate of $235,000 on a 

school year basis.    

c. The Superintendent’s base salary for the period commencing 

July 1, 2022 through June 30, 2023 shall be at the rate of $235,000 on a school 

year basis.    

d. For each succeeding year of this Agreement, the 

Superintendent’s salary shall be determined by the Board.  

e. At her discretion, the Superintendent may make voluntary 

contributions from her salary into a 457 account, if and as eligible.  To the 

extent otherwise provided by the District, the Superintendent may make 

voluntary contributions into a 403(b) account. 

4. Other Benefits  

 The Superintendent shall be provided with: 

a. Health insurance coverage, for which the District shall contribute 

80% of the premium for individual or family coverage. 

b. The District shall annually pay to the Valley Stream Teachers' 

Association Welfare Fund ("Welfare Fund") $1,000.00 toward the cost of the 

Superintendent's participation (family or individual coverage, at the 
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Superintendent's option) in the dental, excess major medical and optical 

insurance plans provided by the Welfare Fund or its legal successor or assign. 

5. Performance Evaluation and Board Superintendent 

Communications and Relationships 

 

The Board shall devote at least a portion of one meeting during the month of 

June in each year of the Agreement to an evaluation in executive session of 

the Superintendent’s performance and her working relationship with the 

Board.  The evaluation shall be based upon performance criteria established 

by the Board after consultation with the Superintendent.  The Board shall 

reduce said evaluation to writing and a copy shall be provided to the 

Superintendent within a reasonable period of time prior to the meeting at 

which the evaluation shall be discussed with the Superintendent.  

6. Vacation Leave and Holidays 

a. On January 15, 2022, and each January 15th thereafter, unless 

this Agreement is terminated earlier, the Superintendent shall be credited with 

twenty (20) working days of vacation leave.  The Superintendent may not 

carry over unused vacation leave days from year to year.  The Superintendent 

shall not be paid for any unused vacation upon cessation of her employment 

with the District.   

b. Vacations of more than five (5) consecutive days shall be taken 

by the Superintendent at a time that is mutually agreed upon in writing 
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between the Board President and the Superintendent.  Vacations of five (5) 

consecutive days or fewer shall be taken on notice to the President of the 

Board.  The parties expressly agree that authorized absences during school 

recess periods (other than paid holidays as set forth herein) shall be charged 

to vacation entitlement. 

c. The Superintendent will work every day that school is in session, 

as indicated in the official District calendar adopted each year by the Board.  

The Superintendent will generally not be required to work during the Holiday 

recess, the winter recess, or the spring recess periods, nor during any of the 

days the school is closed as indicated by the official school calendar; however, 

it is understood that the Board President shall have the authority to require the 

Superintendent to work during such days or periods without additional 

compensation as the Board President deems to be in the best interest of the 

District.  The Superintendent will work on all weekdays during the summer 

except for national holidays (July 4 and Labor Day).  

d. If this Agreement shall terminate prior to the end of a school year, 

vacation days credited to the Superintendent for that year shall be adjusted on 

a prorated basis.   
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7. Sick and Personal Leave 

Effective January 15, 2022 and each January 15th thereafter, the 

Superintendent shall earn fifteen (15) sick days each school year covered by 

this Agreement.  Three (3) of these days may be used for personal business. 

The Superintendent shall be entitled to accumulate up to 220 sick days for use 

purposes only.  The Superintendent may draw on the initial sick day bank 

established at the commencement of her employment until depleted.  The 

Superintendent shall be entitled to carry over her sick days from her prior 

position as Assistant Superintendent.  Said number of days shall be subject to 

and included within the maximum accumulation set forth in this paragraph. 

8. Leave of Absence with Pay Prior to Retirement  

All unused leave may be accumulated, up to 220 days, for the purpose of 

"leave of absence with pay prior to retirement." A leave of absence with pay 

prior to retirement may be granted, on application therefor. Such a leave shall 

be calculated on the basis of one (1) day of leave for each two (2) days of 

accumulated leave. Such leave of absence with pay may be granted, upon 

application, provided the Superintendent meets the following conditions: 

a. Is eligible for service retirement and meets the necessary requirements 

for such retirement as defined by the New York State Teachers' 

Retirement System. 

b. Has served in the District for a period of not less than ten (10) years. 
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c. Will retire on the day immediately following the final day of her leave 

of absence with pay. 

d. Duly and timely executes the written application by February 1st as 

prescribed by the Board of Education. 

e. Duly and timely executes the application for retirement effective on the 

day following the last day of such leave of absence. 

Such leave of absence shall begin on the July 1st following the conclusion of 

the school year in which the Superintendent declares her intent to retire. The 

amount of pay during such leave of absence shall be calculated on the basis 

of twenty (20) days of leave to equal one eleventh (1/11th) of the annual base 

salary. The number of days of such leave eligibility shall be calculated by the 

District's payroll office, based upon the Superintendent's unused accumulated 

leave time, as provided herein and in accordance with the formula set forth 

above. Such leave requires the approval of the Board. The Superintendent 

shall have the option, instead of taking such leave, of receiving the pay due 

under such leave in a lump sum on the effective date of retirement. Upon 

retirement, the District shall pay the Superintendent for each unused vacation 

day the Superintendent was unable to take in her final year.  If the 

Superintendent would have been eligible for a "Leave of Absence with Pay 

Prior to Retirement" but dies before applying for and receiving same, her 

estate shall receive a lump sum payment for accumulated leave as calculated 

by the Board, in accordance with the foregoing provisions. 
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9. Expense Reimbursement  

a. The Superintendent is authorized to incur reasonable expenses in 

the discharge of her duties, including, but not limited to, expenses for travel 

(except for mileage reimbursement) and lodging in connection with the 

exercise of her duties as Superintendent and attendance at 

business/professional meetings as provided in this Agreement. 

b. The Superintendent will be paid a monthly travel allowance of 

$225.00 in lieu of any mileage reimbursement.    

c. District will pay or reimburse the Superintendent for all 

reasonable expenses incurred by the Superintendent in the performance of her 

duties as above described in subparagraph (a) upon presentation, from time to 

time, of itemized receipts for such expenditures in accordance with Board 

Policy. 

d. The Board shall pay or reimburse to the Superintendent, the 

amount for dues for the Superintendent’s membership in the following 

professional and local business/civic associations:  the New York State 

Council of School Superintendents, the Nassau County Council of School 

Superintendents, American Association of School Administrators, and such 

other organizations as approved in advance by the Board President. 

 



 

Page 12 of 17 

10. Superintendent Residency  

 The Superintendent shall establish and maintain a permanent residence within 

fifty miles of the District.  

11. Disability  

 Should the Superintendent be unable to perform any or all of her duties by 

reason of illness, accident, or other cause beyond her control, and if such disability 

continues for more than six months or the exhaustion of the Superintendent’s 

accumulated sick leave, whichever is the longer, or if said disability is permanent, 

irreparable, or of such nature as will make the effective performance of her duties 

impossible with or without reasonable accommodation as determined by a medical 

practitioner who is selected by the District, the Board may terminate this Agreement 

upon the determination that the Superintendent is unfit to perform her duties with or 

without reasonable accommodation, whereupon the respective duties, rights and 

obligations of the parties shall terminate.  The Superintendent shall fully cooperate 

in this process by providing, upon request, any information regarding her medical or 

mental fitness to perform the duties of her position.  In addition, the Superintendent 

shall, upon request, provide the Board with a fully executed release of medical 

information in a form acceptable to District counsel.  In determining the 

Superintendent’s fitness, the Board of Education shall consider any medical 
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information, assessments and/or evaluations provided by the Superintendent within 

the reasonable timeframe set by the Board of Education. 

12. Medical Examination  

The Board shall have the right to require the Superintendent to undergo such 

examination(s) as in its discretion it deems necessary during the term of this 

Agreement consistent with the provisions of Education Law 913.  In the event that 

it does so, the practitioner’s report(s) shall be filed with the Board of Education, with 

a copy to the Superintendent, and treated by the Board as confidential information 

subject to HIPAA, as applicable, and any other federal law.  The examination(s) 

shall be performed by a practitioner selected by the Board and the cost of the 

examination(s) shall be borne by the District. 

13. Termination  

a. The Superintendent may be discharged for cause, other than a 

termination because she is physically or mentally unfit to perform her duties, 

after a due process hearing pursuant to written charges served upon the 

Superintendent, providing fair notice of the conduct giving rise to such 

charges.  In the event a majority of the Board chooses to terminate the 

Superintendent for any reason except inability to perform by reason of illness 

or injury, the matter shall be submitted for a hearing officer’s recommendation 

as to whether the Board has just cause and/or whether the Superintendent has 
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materially breached this Agreement.  The District shall bear the burden of 

proof on either or both of such issues.  The hearing officer shall be neutral and 

selected and paid for by the District.  At the hearing, the Superintendent shall 

have all the rights normally associated with a due process hearing, including, 

but not limited to, the right to counsel, the right to receive adequate notice of 

the charges against her, present testimony and other evidence, confront and 

cross-examine witnesses against her. 

b. The hearing shall be held in a suitable location upon the premises 

of the District.   

c. If the Board decides to suspend the Superintendent during the 

pendency of the hearing, the suspension shall be with pay unless the hearing 

officer determines that the proceeding has been or is being unreasonably 

delayed by the actions or inactions of the Superintendent and/or her 

representative(s). 

d. The District shall pay the costs of a stenographic record of the 

proceeding, if the Superintendent requests that one be made, and said record 

shall be made available to the Superintendent immediately upon its production 

or transcription at no cost to the Superintendent. 

e. The determination of the dispute by the hearing officer shall be 

advisory to the Board.  The Board’s decision shall be based exclusively upon 
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the hearing officer’s decision and the record of the proceeding made by the 

hearing officer.  The decision of the Board shall be subject to an appeal 

pursuant to Article 78 of the CPLR.   

f. Notwithstanding the above, in the event the Superintendent 

pleads guilty or is convicted of a crime during the term of this Agreement, or 

the Superintendent is found to have pled guilty or been convicted of a crime 

prior to the date of execution of this Agreement, the Board may summarily 

terminate this Agreement without any further obligation to the 

Superintendent.  

14. Indemnity  

 The Board recognizes its statutory obligation to indemnify the Superintendent 

of Schools pursuant to the provisions of Sections §§ 3023, 3208 and 3811 of the 

New York State Education Law.  The Board of Education also confers the benefits 

of Section 18 of the New York State Public Officers Law upon the Superintendent 

of Schools, as defined in Section 18 of the Public Officers Law; the District assumes 

the liability for the costs incurred in accordance with the provision of Section 18.  

The benefits accorded to the Superintendent of Schools under Section 18 of the 

Public Officers Law shall supplement and be available in addition to defense or 

indemnification protection conferred by other enactment or provisions of law. 
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15. Distinguished Educator  

 The Superintendent is required to and shall cooperate fully with any 

distinguished educator appointed by the Commissioner, as required by law. 

16. Written Agreement  

 This Agreement shall constitute the entire Agreement between the parties with 

respect to the Superintendent’s terms and conditions of employment.  None of the 

provisions of this Agreement, including this provision, may be modified except in 

writing signed by the parties and approved by the Board.  There are no other 

agreements, oral or otherwise, except as specifically set forth in this Agreement.  The 

parties agree that the fact that one or the other may have drafted all or part of a 

particular provision of this Agreement shall not be used as evidence against that 

party in the event of a disagreement as to the proper meaning of that provision. 

17. Severability  

 Should any provision, or portion thereof, contained in this Agreement be held 

unconstitutional, invalid, or unenforceable, the remainder of the Agreement, or 

portions thereof, shall be deemed severable, shall not otherwise be affected, and shall 

remain in full force and effect. 
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 IN WITNESS WHEREOF, the parties hereto have set their hands and seals 

on this ____ day of ____________, 2021.  

BOARD OF EDUCATION SUPERINTENDENT OF  

   SCHOOLS 
 

BY: ________________________              BY: ____________________________ 

 Frank Chiachiere, Ph.D. Judith A. LaRocca, Ed.D. 

        President  
 

Dated:  _____________________ Dated: ________________________ 
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